
 

 

 

POSITION DESCRIPTION 

Title  College Pastor  

Accountable to:  The College Principal and the pastoral committee of Glasshouse Country Baptist 

Day to day 
supervision by:  

Head College Pastor  

General 
Responsibilities 
of all College 
Employees 
 

● Supporting and advancing the mission of the College, which is “To provide 
quality Christian education”. 

● Supporting and advancing the core values of the School. Godliness, Respect, 
Excellence, Attitude and Teachability. 

● Model Christian character and behaviour that explicitly supports the Christian 
ethos of the College. 

● Demonstrate good communication and interpersonal skills. 
● Contribute to a happy and productive school environment.  
● Support the Principal and help him translate the wishes of the School 

Governance and School Management into effective practice.  
 

Purpose of the 
position 

To lead the formal and informal expression of Christian ethos & worship at the 
school and to support and promote the spiritual life of the school community. 
Generally, these responsibilities can be thought of in terms of;  

1. the delivery of high quality, biblically-based Chapel services and devotions   
2. contributing to the pastoral care of the whole College community with a 

particular responsibility towards the Secondary School  
3. to support the spiritual development of the College and the wider community 

with a particular responsibility to the Secondary School 
4. to support the College mission program for outreach and justice 
5. contribute to the teaching and learning program of the Secondary School where 

appropriate 
6. to actively engage in evangelism and discipleship of the students 
7. to work as part of the wider Student Welfare team  
8. to build relationships in order to promote the gospel and give appropriate and 

biblically-based guidance for faith and life issues.  
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Key 
Responsibilities 

 

1. Deliver high quality, biblically-based Chapel services and devotions  
1.1. In conjunction with the whole pastoral team prepare and deliver well 

planned, biblically consistent and high-quality Chapel services that are 
age-appropriate, challenging and in keeping with the College Statement of 
Faith and mainstream Baptist theology.  

1.2. prepare and deliver in-class student devotions that are appropriate and 
challenging and in keeping with Baptist theology on a rostered basis  

1.3. liaise with the Christian Studies Committee to ensure an aligned approach 
between Christian Studies and the Chapel program of the College 

1.4. prepare and deliver well-planned and high-quality staff devotions on a 
rostered basis 

 
2. Support the spiritual development of the College and wider 

community with a particular responsibility towards the Secondary 
School  
2.1. link students with age-appropriate activities that are happening at 

Glasshouse Country Baptist Church, other churches and the community 
2.2. lead student bible study and prayer groups  
2.3. mentor and encourage students in their Christian journey  
2.4. attend College year level camps in the secondary school and oversee the 

spiritual formation program delivered on camps 
2.5. promote other student activities that may be happening in the community 

that will be helpful to the spiritual well-being of the students (e.g. youth 
rallies, guest speakers etc.)  

 
3. Contribute to the pastoral care of the whole College community with 

a particular responsibility towards the Secondary School   
3.1. Provide individual support for students and staff as appropriate and required 

underpinned by biblical values.  
3.2. maintain accurate records of all student consultations  
3.3. actively pursue and cultivate positive relationships with staff, students and 

parents 
3.4. To provide a ‘pastoral presence’ within the wider school community 
3.5. Contribute to the Leading and managing of specific group support programs  
3.6. assist with the coordination of pastoral care programs for identified 

students  
3.7. Provide support for families who are going through turmoil such as terminal 

illness, financial difficulty, marriage breakups, breakdown in family 
relationships etc. 

3.8. perform home and hospital visitations to students, parents and staff as 
appropriate  

 
4. To support the College mission program for outreach and justice  

4.1. promote authentic Christianity by promoting humanitarian and social justice 
causes  

4.2. link students with youth-related activities that are happening at GCB 
Church, other community churches and the community 

4.3. assist with the coordination of the College Mission Trip to Fiji 
4.4.  attend the College mission trip to Fiji (at no personal financial cost)  

 
5. Contribute to the teaching and learning program  

5.1. Assist with the teaching of Christian Studies on a semi-regular basis 
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5.2. Facilitate specific educational programs such as protective online behaviours, 

bullying prevention programs etc 
 

6. Any other responsibilities that would reasonably fall within the scope 
of the position title of Secondary College Pastor  

Key Performance 
Indicators   

1. High levels of student and staff satisfaction with chapel 
2. High visibility of the formal and informal expressions of the College’s Christian 

ethos i.e. the Christian ‘barometer’ is high  
3. High visibility of Pastor around the College  
4. Well prepared, challenging and theologically sound teaching 
5. Pastor is seen as one of the College authorities in theology and Christian matters 
6. The Pastor is a significant adult in the lives of many students 

Selection Criteria   Ideally, the candidate will have had or is in the process of completing some level of 
theological training.  

The candidate needs to demonstrate an ability; 

1. a willingness to interpret role through the doctrine of GCBC as set out in 
the College’s Statement of Faith forming part of the Application Form. . 

2. to preach effectively and sometimes without a lot of preparation time 
3. to form effective relationships with children 
4. to be well organized  
5. to reason theologically at a high level 
6. to listen to problems with empathy and give wise counsel within the 

boundaries of their expertise level  
7. to recognize when emotional and well being problems need to be referred 

to mental health professionals  
8. to work as part of a larger child welfare team 
9. to understand and reflect GCC as a ministry of GCBC 
10. have some familiarity with MS Word, Power Point and emails.  

 

Approved  19 July 2018 

Version   2.0 
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